
 

 



 

 

 
 
 

         MSAR # 11095 &11687 

 
          June 2022 

 

The Honorable Larry Hogan, Governor 

State House, 100 State Circle 

Annapolis, Maryland 21401 

 

The Honorable Bill Ferguson, President 

Senate of Maryland  

State House, H-107 

Annapolis, Maryland 21401 

The Honorable Boyd K. Rutherford, Lieutenant Governor 

State House, 100 State Circle 

Annapolis, Maryland 21401 

 

The Honorable Adrienne A. Jones, Speaker  

Maryland House of Delegates  

State House, H-107  

Annapolis, Maryland 21401 

 

Dear Governor Hogan, Lieutenant Governor Rutherford, President Ferguson, and Speaker Jones: 

 

We are pleased to provide this report on the Maryland Apprenticesh ip and Training Program for 2021. During the 

previous calendar year, the registered and youth apprenticeship systems in Maryland continued to grow and diversify 

in order to serve the needs of both employers and jobseekers, even as our state and nation faced the challenges posed 

by the Coronavirus global pandemic. Performance for this past year set a number of important milestones as will be 

discussed within the body of this report.   Most notably, the state surpassed 11,400 apprentices registered for the first 

time in history during 2021.  Also, a total of 23  new apprenticeship programs were approved during the same year. 

From 2016 through 2020, dozens of sponsors and occupations were added to Marylandõs apprenticeship system, 

increasing both the number of Registered Apprentices and the number of new sponsors and employers participating.  

 

Also in 2021, the Maryland Department of  Labor (MD Labor) continued apprenticeship expansion activities associated 

with United States Department of Labor (USDOL) grants supporting the expansion of apprenticeship. Since 2016, MD 

Labor has competitively secured nearly $13 million for activities to  accelerate and expand Registered Apprenticeship 

opportunities within th e State. During 2021, MD Labor completed its work under one of its very first UDSOL 

apprenticeship grants, the ApprenticeshipUSA State Apprenticeship Expansion grant.  Since this award was made in 

November 2016, Marylandõs results exceeded each and every one of the performance measures established as part of 

the grant.  We now continue to utilize two subsequent grants to advance a number of strategic priorities including: 

implementing t echnological upgrades to existing apprenticeship-related external web interfaces and internal 

databases as well as developing the stateõs first comprehensive apprenticeship marketing and outreach campaign. 

Funding is also available to support the expansion of both registered and youth apprenticeship.  

 

MD Labor and the Maryland Apprenticeship and Training Council are committed to the great work that has already 

begun and look forward to reporting to you on the continued successes of this program in the years  to come. 

 

Best Regards, 

 

Tiffany P. Robinson       Brian S. Cavey 

Secretary Chairperson 

Maryland Department of Labor  Maryland Apprenticeship and Training Council



 

Chapter 495 of the Acts of the 2016 Maryland General Assembly requires that the Maryland 
Apprenticeship and Training Council (MATC) annually report to the legislature on the status of 
apprenticeship programs for the immediately preceding calendar year. Specifically, the report must 
include: 

 

 The completion and enrollment rates of each apprenticeship program registered with the 
state; and 

 

 The age, race, sex or gender identity, county of residence, and program enrollment of each 
individual enrolled in a Registered Apprenticeship (RA) program. 

 
The Maryland Department of Labor (MD Labor), on behalf of the MATC, offers the following 
narrative and data for calendar year 2021. 

 

 
National Apprenticeship Week 2021 Proclamation from Governor Larry Hogan. 

 
 
Link to view the Proclamation in greater detail: 
http://www.labor.maryland.gov/employment/appr/apprnawproclamation.pdf   
 
  

http://www.labor.maryland.gov/employment/appr/apprnawproclamation.pdf


 

A STRATEGIC VISION FOR APPRENTICESHIPS 
 

òMaryland continues to be a national leader in workforce development, job training, and 

apprenticeships, and it is critical that we continue to invest in our skilled workforce. 

Apprenticeships have proven to be a tremendously successful workforce development 

strategy, and I encourage businesses from all industries to utilize this program.ó 
--Governor Larry Hogan 

 

Throughout his tenure, Governor Larry Hogan has defined his strategic vision for the workforce 
system, as outlined in Marylandõs Combined State Workforce Plan.  As specifically noted in the Plan, 
òMarylandõs goal is to align apprenticeships with the workforce system, to ensure that traditional RA 
opportunities expand alongside the creation of new opportunities grounded in labor market 
demand.ó  Since 2016, when apprenticeship was transferred from the departmentõs Division of Labor 
and Industry to the Division of Workforce Development and Adult Learning, Maryland has made 
significant progress in promoting the expansion of both traditional and non-traditional RAs to 
expand alongside the creation of new apprenticeship opportunities within a variety of high-growth, 
high-demand industries. 

 

During 2021, MD Labor continued to make great strides in support of the stateõs apprenticeship 
system, including an infusion of additional federal funding.   Since 2016, a total of five different 
federal funding awards were received, totaling nearly $13 million.  These are denoted below. 
 

Name of Grant Funding Amount  Date of Original 
Award  

USDOL ɀ 
Apprenticeship 
Accelerator Grant 

$200,000.00 July 8, 2016 

USDOL ɀ 
ApprenticeshipUSA 
Grant 

$2,000,000.00 November 1, 
2016 

USDOL ɀ 
ApprenticeshipUSA 
Continuation Grant 

$1,816,649.00 June 1, 2018 

USDOL ɀ 
Apprenticeship State 
Expansion Grant 

$2,854,797.39 July 1, 2019 

USDOL ɀ State 
Apprenticeship 
Expansion Grant 

$6,012,924.00 July 1, 2020 

 
 
During the year, activities continued related to its three active federal apprenticeship grant awards.  
Collectively, these funds have allowed for the expansion of the Registered Apprenticeship system by 
funding a series of distinct activities that increase MD Laborõs ability to serve, improve, and 
strategically scale the RA model and to fund innovations aimed at using RAs as a tool for developing 
the economy and building infrastructure. In accordance with these expectations, MD Labor is 
focusing on the following six goals outlined by the grant program: 
 



 

1. Build the national apprenticeship system; 

2. Align Marylandõs apprenticeship expansion activities with national efforts; 

3. Improve data sharing and integrity; 

4. Engage in general business outreach, technology, and/or technical assistance; 

5. Identify new industries and occupations to diversify apprenticeship programs; and 

6. Increase the participation of diverse populations in apprenticeship opportunities. 
 
A celebration of RAs in the state through the declaration of National Apprenticeship Week in 
Maryland took place for the sixth year in a row. During National Apprenticeship Week in November 
2021, Governor Hogan and Labor Secretary Tiffany Robinson announced that Maryland had reached 
11,498 registered apprentices currently earning and learning in the Maryland Apprenticeship and 
Training Program (MATP) ð the highest participation rate in the history of the program. Exceeding 
11,000 registered apprentices for only the second time ever represented a significant milestone made 
possible by the dedication and commitment of MATP staff to recruit new programs, sponsors, and 
apprentices in Maryland.  A total of twenty different events were held to commemorate this occasion. 
 
At yearõs end, there were 3,833 businesses and 181 program sponsors actively participating in the 
stateõs registered apprenticeship program.  Moreover, during 2021 the state added 23 new 
apprenticeship programs and reactivated one apprenticeship program. The MATP has grown 
significantly since the integration into Marylandõs Workforce System in October 2016. Since that 
time, 118 new apprenticeship sponsors have been registered, 30 sponsors were reactivated, and nearly 
311 sponsor reviews have been conducted. 
 

 

Cecil County Executive Danielle Hornberger joined the senior leadership of AUi Power, Inc. to celebrate the opening of their Training facility, 
three days after their new apprenticeship program was approved by the Maryland Apprenticeship and Training Council. 

 

 



 

During the year, the following new RA Programs were approved. 

APPRENTICESHIP 

PROGRAM 
COUNTY INDUSTRY 

Bob Breeding General 
Contractors, LLC 

Caroline County Prefabricated Metal Structures 

Western Maryland Area 
Health Education Center - 
West 

Allegany County Healthcare Services 

Congressional Country Club Montgomery 
County 

Membership Sports and Recreation 
Club 

Fabricated Extrusion 
Company of Maryland, LLC 

Washington County Manufacturing of Rubber and Misc. 
Products 

Hub Labels, Inc. Washington County Manufacturing and Printing Services 

Stanley Security Baltimore County Security and Fire Alarm Systems 

Amentum/DynCorp 
International, LLC 

{ǘΦ aŀǊȅΩǎ /ƻǳƴǘȅ Aviation/Aeronautics 

Conagra Brands, Inc. Washington County Food Production 

Dr. Masica Jordan, LLC 
tǊƛƴŎŜ DŜƻǊƎŜΩǎ 
County 

Mental Health and Substance Abuse 
Social Workers 

Clark Construction Group, 
LLC 

Montgomery 
County 

Construction 

Deck Plate Home 
Inspections 

Carroll County Home Inspections 

Digital Network Group 
(Kinetic Potential) 

tǊƛƴŎŜ DŜƻǊƎŜΩǎ 
County 

Information Technology 

ETLA North America Howard County Manufacturing 

Woodmont Country Club 
Montgomery 
County 

Membership Sports and Recreation 
Club 

WANADA Automobile 
Dealer Education Institute 
(ADEi) 

District of Columbia Automotive 

Better Business Bureau of 
Greater Maryland 

Baltimore City Business Services 

Insulation Solutions, Inc. Baltimore County Construction 

Davis Ulmer Fire Protection Baltimore City Fire Protection Services 

AUI Power, Inc. Cecil County Electric Utility Services 

Prince George's Art and 

Humanities Council 

Prince Georgeõs 

County 
Public Art and Humanities 

International Union of 

Painters & Allied Trades 

District Council 53 

West Virginia Construction 

VSC Fire &Security Inc. 
Anne Arundel 

County 
Fire Protection Services 

Cambridge International, 

Inc. 
Dorchester County Manufacturing  

 
  



 

Total Apprentices Registered:  At the end of Calendar Year (CY21), 11,404 total apprentices were 
registered. Approximately 3,268 more apprentices were registered at the end of CY21 than were 
registered at the end of CY14 despite the global pandemic. In other words, CY21õs apprentices registered 
are up 40.2 percent from CY14õs apprentices registered. 

 

              
New Apprentices Registered:  In CY21, there were 3,319 new apprentices registered.  This 

represents an increase of 14.9% as compared to the prior year. 

 

                     



 

Participating Employers : At the end of CY21, there were 3,833 participating employers.  This 

represents an increase of 3.2% as compared to the prior year. 

 
 

New Programs Registered: In CY21, there were 23 new programs registered, up 228.6 percent 
(16 more programs) from CY14. 

 

                      



 

Reactivated Programs: In CY21, there were four additional programs reactivated, which is 

equivalent to the prior year. 

     
 

Minority Apprentices:  At the end of CY21, there were 4,735 total minority apprentices, up 

61.8 percent from CY14. 

 

         



 

Women Apprentices:  At the end of CY21, there were 700 total women apprentices, up 130.3 
percent from CY14. 

 

 
Veteran Apprentices:  At the end of CY21, there were 694 total veteran apprentices, up 26.0 
percent from CY14. 

 

 



 

Utilizing Federal Funds to Accelerate and Expand Apprenticeships  

Federal funding opportunities continued to provide the state with the necessary resources to vastly 
expand the reach of apprenticeship in Maryland. Since 2016, the Department has been awarded nearly 
$13 million between five distinct United States Department of Labor ApprenticeshipUSA grants. 
These funds have proven vitally important to address the pressing workforce needs of Maryland 
businesses and to grow the apprenticeship program. Specifically, the Department was able to make 
necessary investments to support an expansion of the staff dedicated to MATP services and activities. 
This growth has directly facilitated parallel success in both the number of apprentices and 
apprenticeship programs, while also allowing staff to reach out to diverse industry sectors to promote 
the apprenticeship model. 

 
Labor Secretary Tiffany Robinson (left) and her team joined Howard Community College at a November 2021 ceremony 

to formally award the college with a 2021 Maryland Community College Apprenticeship Initiative grant. 
 

ApprenticeshipUSA State Apprenticeship Expansion Grant  
 

Since the July 2016 award of the MD Laborõs very first United States Department of Labor (USDOL) 
apprenticeship grant, Maryland has made significant progress in promoting the expansion of both 
traditional and non-traditional RAs to expand alongside the creation of new apprenticeship 
opportunities within a variety of high-growth, high-demand industries.  The second and third of these 
awards ð the original and continuation funding ð  ApprenticeshipUSA ð State Apprenticeship 
Expansion Grant (AUSA/SAE) awards concluded at the end of October 2021.  Maryland exceeded 
each and every performance measure that was included as part of its successive grant applications.  
Most significantly, the apprenticeship system within the state has employed a series of best practices 
that can and indeed have been replicated nationally.  Marylandõs work on this initiative was cited 
extensively in a grant assessment report prepared for USDOL entitled òState Experiences Expanding 
Registered Apprenticeship: Findings from a Federal Grant Program.1ó 

                                                           
1 Samina Sattar, Jacqueline Kauff, Daniel Kuehn, Veronica Sotelo Munoz, Amanda Reiter, and Kristin Wolffȟ Ȱ3ÔÁÔÅ %ØÐÅÒÉÅÎÃÅÓ %ØÐÁÎÄÉÎÇ 2ÅÇÉÓÔÅÒÅÄ 
Apprenticeship: FindinÇÓ ÆÒÏÍ Á &ÅÄÅÒÁÌ 'ÒÁÎÔ 0ÒÏÇÒÁÍȟȱ Washington, D.C., Mathematica, September 8, 2020, Pages 26, 35, 39, 40, 48, A.4, and A.9. 



 

Marylandõs three primary focus areas for the utilization of AUSA/SAE grant funds were identified 
as:  Staffing/Infrastructure, Outreach/Education, and Advancing Innovative Practices.  More 
specifically, MD Labor used these funds to build state apprenticeship capacity in the following ways. 

Staffing/Infrastructure 

1. Utilization of staff to increase RA Sponsors (Hire additional Apprenticeship Navigators): 
Maryland has been able to utilize new staff (staffing levels went from 2.5 to 15 Full-Time 
Employees) to grow RA sponsors and expand existing sponsors in rates between three and 
five times larger than projected. Also as referenced in the introduction, this infusion of staff 
capacity allowed for a significantly heightened level of customer service, both for existing 
active and inactive sponsors as well as for businesses who wish to learn more about becoming 
sponsors. Our success in reactivating sponsors and bringing on new ones simply could not 
have occurred absent an investment in our human resources capacity, an approach that was 
recognized by USDOL.2   

Outreach/Education 

1. Statewide Apprenticeship Industry Outreach Events:  Our activities during the AUSA/SAE 
grant period have validated Marylandõs recognition of the importance of a broad-based and 
informative statewide promotion and outreach campaign to successfully grow RA. 
Ultimately, if Maryland wants more Registered Apprentices, it simply must have more 
businesses and groups of businesses who are willing to either become sponsors of their own 
apprenticeship programs, or become a participating employer with an existing Sponsor.  This 
was accomplished in part through dynamic advocacy and outreach to spread the word about 
the value of RA was an essential underpinning of our successful performance during the First 
Round of grant funding. We convened a diverse array of industry stakeholder sessions as one 
key component of this strategy. 

2. Local Workforce Development Area (LWDA) Training:  MATP staff have provided multiple 
apprenticeship training sessions for teams of staff from each of the stateõs Local Workforce 
development Areas.  This has enabled these local staff members to better promote 
apprenticeship as a workforce solution that serves businesses as well as individual job-seekers. 

Advancing Innovative Practices 

1. Cap Breaker Activities (Baltimore Alliance for Careers in Healthcare sub-award):  This sub-
award engaged key organizations with extensive experience in healthcare, workforce 
development, and serving skilled immigrants. The Baltimore Alliance for Careers in 
Healthcare (BACH) is a nonprofit dedicated to eliminating the critical shortage of qualified 
healthcare workers in the Baltimore area by working with local agencies, healthcare 
institutions, and other entities to create opportunities for residents to pursue careers in health 
professions. Through its work with seven major healthcare employers in the Baltimore 
region, BACH has a frontline understanding of workforce needs and experience convening 
employers to ensure efforts are industry-led.  This in turn has significantly grown Marylandõs 
healthcare apprenticeship opportunities. 

2. Continued Growth of Competency Based Apprenticeships:  Prior to the AUSA/SAE 
funding award, Maryland did not have any competency-based apprenticeship programs.  As 
part of the work associated with this grant, Maryland drafted and enacted regulations to allow 

                                                           
2 Ȱ3ÔÁÔÅ !ÐÐÒÅÎÔÉÃÅÓÈÉÐ %ØÐÁÎÓÉÏÎ 0ÒÏÍÉÓÉÎÇ 0ÒÁÃÔÉÃÅÓȡ  #ÁÐÁÃÉÔÙ ÔÏ ,ÁÕÎÃÈ ÁÎÄ -ÁÎÁÇÅ 0ÒÏÇÒÁÍÓȟȱ Washington, D.C., U.S. Department of Labor, 2021,  
Pages 5-6. 



 

for the competency-based model to be utilized.  Since this occurred, the state has approved 
a total of 25 during the AUSA/SAE grant period. 

3. Apprenticeship Innovation Fund (AIF) Awards (41 awards totaling $1,856,277.44): The AIF 
was created to allow grantees to apply for funding, through a competitive grant process, to 
implement new ideas to expand the outreach of RA Programs in Maryland.  Allowable 
activities included the development of RA Programs and Occupations in new 
occupations/industries, creation of Pre-Apprenticeship programs in accordance with TEN 
13-12, to serve underrepresented populations, and expansion of existing RA Programs.  The 
AIF has been replicated by other states, most recently in Maine.3 

 
MD Labor has been able to utilize these three strategies to expand the apprenticeship system.  As of 
October 31, 2016, the month immediately prior to Marylandõs SAE award, the total number of 
Registered Apprentices was 8,4784.  As has been demonstrated in our Quarterly Performance 
Reports, grant supported and leveraged activities have borne significant fruit.  As a consequence, 
since our grant baseline data point, the October 31, 2021 total number of apprentices in Maryland 
was 11,498, representing growth of 56.6% above the adjusted baseline of 7,340.  Maryland was one 
of only 13 of the 37 states receiving grants to meet or exceed the target of 15% growth.5 
 
Additionally, Maryland had the following set of fifteen numeric grant deliverables.  As you can see 
from   the chart below, MD Labor exceeded each and every one of these metrics. 

 

Grant Metri c     Goal   Actual % 

Above 

Goal 
Total Apprentices 

Served 

1,101 2,001 181.74% 

Total Female 

Apprentices Served 

41 519 1,265.85% 

Total Apprentices 

Ages 16-24 Served 

374 836 223.53% 

Total Apprentices 

with a Disability 

Served 

1 42 4,200.00% 

Total Veteran 

Apprentices Served 

84 107 181.74% 

Total African 

American 

Apprentices Served 

401 1,024 255.36% 

Total New 

Businesses Engaged 

237 3,007 1,268.78% 

                                                           
3 ȰState Apprenticeship Expansion Promising Practices: Apprenticeship Pipelines and Diversity,ȱ Washington, D.C., U.S. Department of Labor, 2021, Page 2. 
4 Maryland Apprenticeship staff conducted a compliance review of every active RA Sponsor in the state in the months after the AUSA/SAE Grant was 
awarded.  Most RA Sponsors had not received their mandatory monitoring in several years and it was found that RA Sponsors had apprentices still marked 
on their roles as active despite having already completed the program or were dropped from the program.  Consequently, Maryland received USDOL 
approval to adjust the baseline from 8,441 to 7,340.  This is a more accurate reflection of the state of apprenticeship prior to the AUSA award and also more 
accurately shows the impact and expansion of Registered Apprenticeship in Maryland following the award. 
5 Samina Sattar, Jacqueline Kauff, Daniel Kuehn, Veronica Sotelo Munoz, Amanda Reiter, and Kristin Wolffȟ Ȱ3ÔÁÔÅ %ØÐÅÒÉÅÎÃÅÓ %ØÐÁÎÄÉÎÇ 2ÅÇÉÓÔÅred 
!ÐÐÒÅÎÔÉÃÅÓÈÉÐȡ &ÉÎÄÉÎÇÓ ÆÒÏÍ Á &ÅÄÅÒÁÌ 'ÒÁÎÔ 0ÒÏÇÒÁÍȟȱ Washington, D.C., Mathematica, September 8, 2020, Page 54. 

 



 

Total New RA 

Programs 

20 107 535.00% 

Total New Time-

Based Programs 

Created 

15 82 546.67% 

Total New 

Competency-Based 

Programs Created 

5 25 500.00% 

Total Number of 

Existing Programs 

Expanded 

15 89 593.33% 

Total Number of 

Sponsors Receiving 

WIOA-Funded 

Support 

10 47 470.00% 

Total Registered 

Apprentices in the 

State Overall 

(Cumulative Running 

Average) 

8,864 10,164 114.67% 

Total Number of 

Sponsor 

Reactivations 

6 33 550.00% 

Total Number of New 

Occupations to MD 

9 84 933.33% 

 
 

Apprenticeship State Expansion Grant ð 2019 

The MATP continues to make progress with respect to the over $2.8 million in funding awarded 
through the Apprenticeship State Expansion (ASE) grants in 2019.  During the course of what has 
been an active year, Maryland has seen a steady increase in the number of new apprentices registered 
and supported through the ASE Grant.  A primary reason has been the continued utilization of best 
practices. These include the following concepts: 

1. Taking the customer service approach to engage RA sponsors and inform them of new 
opportunities; 

2. Continuing Marylandõs broad-based and informative statewide promotion and outreach 
campaign to successfully grow RA in both diverse industries and occupations, including non-
traditional RA areas; 

3. Increasing collaboration with Local Workforce Development Boards and identifying strategies 
for connecting jobseekers to RA programs; 

4. Leveraging Workforce Innovation and Opportunity Act (WIOA) services and funding to assist 
jobseekers in accessing RA opportunities; 

Positively, during 2020, MD Labor completed a number of significant tasks associated with grant 



 

implementation, which are summarized below. 

1. MD Labor allocated $699,226.39 of its ASE Grant to create the Related Instruction 
Reimbursement Program (RIRP). The program allows Registered Apprenticeship sponsors to 
offset the cost of registering new Registered Apprentices by allowing a reimbursement for the 
actual cost of Related Instruction up to a maximum of $3,000 per new Registered Apprentice, 
until program funds are exhausted.  The Related Instruction Reimbursement Program only 
applies to new Registered Apprentices.  MD Laborõs business service staff and Apprenticeship 
Navigators shall conduct outreach to ensure Marylandõs Registered Apprenticeships are aware of 
the opportunities available to them via this program. MD Labor encourages Local Workforce 
Development Areas (LWDAs) to conduct outreach.  

The first award under this initiative was made in September 2020.  Since its inception, the RIRP 
has made a total of 68 individual awards to 52 unique businesses as of 12/31/2021.  The total 
number of apprentices served by RIRP awards as of 12/31/2021 is 236 Registered Apprentices.  
Additional awards will continue to be made during the grant activity period. 

2. MD Labor saw great success in its Apprenticeship Innovation Fund (AIF) model as utilized in 
the AUSA/SAE awards, seeding the implementation of new and promising ideas, adapting 
proven strategies at the systems or service delivery level, and expanding the reach of Registered 
Apprenticeship programs in Maryland.  In order to continue this nationally recognized approach6, 
MD Labor allocated $1.75 million of its ASE Grant to create the AIF 2.0. The AIF 2.0 is a larger 
award opportunity for entities interested in expanding the reach of Registered Apprenticeship in 
the State of Maryland.  

The program made a total of eight awards up to $250,000 in order to promote the following 
outcomes. 

¶ Register a Group Joint or Group Non-Joint Registered Apprenticeship 

¶ Scale an existing Registered Apprenticeship program, 

¶ Register a new single business Registered Apprenticeship, or 

¶ Allow a Local Area to work with one or more existing Registered Apprenticeship 
programs to expand their number of Registered Apprentices.  

 
Awards were made in August 2020 to the following organizations. 

 

AWARDEE AWARD AMOUNT PROJECT SUMMARY 

   

National 

Restaurant 

Association 

Education 

$249,935.51 

Launch a new apprenticeship program for the 

hospitality/food service industry for the occupations of Line 

Cook and Back of House Supervisor. 

Independent 

Electrical 

Contractors-

$249,884.69 

Expand the existing apprenticeship program by adding 

more high school students as dual enrolled 

youth/registered apprentices in Howard and Anne Arundel 

                                                           
6 Gina Wells, Amy Beller, Mason Miller and Scott Davis, Ȱ3ÔÁÔÅÓ %ÍÂÒÁÃÅ 4ÈÅÉÒ 2ÏÌÅ ÁÓ +ÅÙ &ÁÃÉÌÉÔÁÔÏÒÓ ÁÎÄ $ÒÉÖÅÒÓ ÏÆ !ÐÐÒÅÎÔÉÃÅÓÈÉÐ %ØÐÁÎÓÉÏÎȟȱ Arlington, 
Virginia, AIR and Maher & Maher, November 2021, Page 12. 



 

Chesapeake counties, grow its underutilized Telecommunications Tech 

occupation, and add apprentices related to 

solar/alternative energy or existing IEC members that have 

not registered apprentices within the past four years. 

Humanim $250,000.00 

Convert existing apprenticeship program for the 

occupation of Direct Support Professional to an 

apprenticeship program that can serve multiple employers 

hiring individuals facing behavioral and developmental 

disabilities. 

Maryland Building 

Industry 

Association 

$250,000.00 
Create a new apprenticeship program for the occupation of 

Residential Carpenter. 

Anne Arundel 

Community 

College 

$249,944.00 

Create a new apprenticeship program serving the gaming 

industry with two new, nontraditional occupations of Table 

Games Dealer and Security/Loss Prevention Specialist. 

Howard 

Community 

College 

$250,000.00 

Launch three new apprenticeship programs in Health IT 

and expand existing apprenticeship programs in 

construction management, IT field support, network field 

support, information systems security, and biomedical 

engineering technology.  

Community 

College of 

Baltimore County 

$125,000.00 

Facilitate the placement of 100 apprentices in at least three 

new and/or reactivated non -traditional programs 

sponsored by CCBC through braiding funding with the 

Apprenticeship Center project funded by the American 

Association of Community Colleges. 

Franklin 

Apprenticeships 
$125,000.00 

Grow existing apprenticeship program in information 

Technology/Cybersecurity occupations by placing 100 new 

apprentices with up to 50 employer partners.  

 
 

Activities for two of these awards concluded during 2021, and the remainder continue to perform 
grant activities as called for under their original proposals.  As of December 31, 2021, a total of 465 
new apprentices were registered as a consequence of the work of these awardees.  In December 2021, 
USDOL granted MD Laborõs request for a modification to extend the ASE 2019 end date from June 
30, 2022 until June 30, 2023.  Each of the active AIF 2.0 awardees has processed paperwork to extend 
their periods of performance for one year beyond their original end-dates. 
 
MD Labor will continue to utilize the ASE best practices and lessons learned from the expertise 
provided to assist sponsors, employers, and participants to envision the wealth of opportunities 
afforded through apprenticeships for education, training, career paths, and the benefits for all 
through diversity, equity, and inclusion. 
 

 
During national Apprenticeship Week 2021, MD Labor unveiled this Apprenticeship Maryland Program banner to  

be displayed prominently within individual high schools of participating local public school systems as a marketing strategy. 



 

State Apprenticeship Expansion Grant ð 2020 

 

 
This van is one of three MD Labor vehicles that are now wrapped in apprenticeship-themed gars and are traveling  

throughout Maryland promoting the Registered Apprenticeship system. 
. 

 
In July 2020 the state was awarded just over $6 million in funding as part of the new State 
Apprenticeship Expansion (SAE) grants ð providing additional resources from 2020 until 2023. In 
order to continue achieving results such as those highlighted above, the Department is utilizing 
several strategies as the program moves forward. 

MD Labor has been utilizing a variety of approaches to achieve these goals. Specific grant-funded 
activities include the following tasks. 

1. MD Labor has been working with the stateõs Department of Information Technology to 
revise and update the apprenticeship website to include a portal where an interested or 
existing Registered Apprenticeship Program (RAP) sponsor can access online, fillable 
documents for: (A) Standards of Apprenticeship; (B) On-the-job Learning Processes; (C) 
Related Instruction (RI); (D) Equal Opportunity Plan; (E) Apprenticeship Selection Plan 
templates; (F) Employer Agreements; (G) Apprentice Registration Agreements; and (H) 
Examples of existing occupations on-the-job learning and related instruction processes.  This 
process is designed to make various administrative processes available for apprenticeship 
sponsors to maintain and update themselves, with technical assistance and program oversight 
continuing to be provided by MATP staff.  It is anticipated that this site renovation will 
conclude by mid-2022 and then be available for use. 

2. Maryland has continued to focus on increasing awareness of RAPs as a solution to align 

employment, training, education, and support services for adults and youth, immigrants, and 
other underrepresented populations (including women, people of color, ex-offenders, and 
individuals with disabilities).  One component of this initiative has been to translate relevant 
MATP promotional literature into twelve languages in addition to English (This brochure is 
also available in Amharic, Chinese, Dari, French, Korean, Pashto, Russian, Spanish, Swahili, 
Tagalog, Tigrinya, and Vietnamese).  During National Apprenticeship Week 2021, a special 
Apprenticeship Resource Fair was provided for New Americans. 


